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Cultural Identity, Awareness and Literacy

Introduction to concepts, models, & definitions of culture

Beginning to describe own culture using own experience, concepts, models & definitions
Beginning to name how cultures interact

1) A Personal Experience of Culture
2) Iceberg Model of Culture

The visible:

This is what we first think of when we think of “culture™:
The “doing™

food, dress, dance, literature, music, games, dance, etc. Includes what can be
observed: ways of life, laws and customs, institutions, methods, techniques, rituals,
and language.

The invisible:

This is most of what makes up culture:

Thinking: Norms, roles, ideologies, beliefs, philosophy

Feeling: Values, tastes, attitudes, desires, assumptions, expectations, myths, etc.

Much of what is below the “waterline” may not be conscious even to those of that
culture.

Much of what appears to be above the waterline may not be what it seems and may
have all kinds of connections below the waterline.

Resourced from: DUIM (Deepening Understanding for Intercultural Ministry) Canadian Council of Churches
8



- Iceberg Model of Culture
~ Modele de liceberg culturel
5 AR S Ll ity Modes de vie

CaAL : i Lois et coutumes
: Institutions
Méthodes
Techniques
Rituels
Langues

Ways of life

Laws and customs
Institutions
Methods
Techniques
Rituals
Language

Normes
Réles
Idéologies
Croyances
Philosophie

Norms
Roles
Ideologies
Beliefs
Philosophy

Valeurs
Golts
Attitudes Tastes
Désirs Attitudes
Présomptions Desires
Attentes  Assumptions

- Mythes  Expectations
Myths.

Resourced from: DUIM (Deepening Understanding for Intercultural Ministry) Canadian Council of Churches

9

Values



In an iceberg, only about 10% of the iceberg Is visible above the waterline. The
majority of the iceberg is hidden beneath the surface.

In 1976, Edward T. Hall suggested that culture was similar to an iceberg.
He proposed that culture has two components and that only about 10%
of culture (external or surface culture) is easily visible; the majority, or 90%,
of culture (internal or deep culture) is hidden below the surface.
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When one first enters into another culture, one is usually first interacting only
with the top 10%—Tliterally, the tip of the iceberg! Sometimes, people make assumptions
or develop ideas about another cultural community without really understanding
the internal or deep culture that makes up the majority of that culture’s
values and beliefs. What's in your cultural iceberg?
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3) Applying These Definitions to Your Experience
Next steps
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